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3. 
ther•e were 19 libraries, 2Lt in 1961 , and 35 in 1972, 
excluding the 8 Spec:Lal Libraries at the University of 
Tasmania. These Spec~Lal Libraries are mainly attached 
to government departments, public ut:Llities or commerci 
organisati.ons who determine the library's interests, 
functions and act:Lvities. 
Anot important ehange during the last decade has 
been the acceptance of l.:Lbrari.anship as a valid subJect 
for study at the tertiary level. 'ren years , Australian 
d privately for external examinations librarians s 
conducted by t Associ ion of Aus ia; now ther·e 
are 
and 
full-time schools of 1 
six c es o.f 
ianship at one univers :Lty 
ati.on, and the L.A.A. 1 s 
examination system :Ls be.i.ng ed ThBse new schools 
resulted an increased number ent 
to the profession, but so production of better 
t 
services fa li.ties 
reases , and t re 
for morE3 librarians possessing a higher level of skLLls, 
and the personal suitability for making a successful 
contribut.Lon to the profession. 'rhe 'explosion' i.n 
s 
published information, the use of non-book med:La .i.n li.brar:Les ~ 
the .i.ncreased reliance on computer-based systems of' 
information control and retrieval, and the increasing 
sophistication of' the needs of' library users at all levels, 
make it essential that l.i.brarians be prof'es sionally trained, 
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in early adolescence; and realistic choice early 
adulthood depending on the level of maturity reached 
by the indiv:idual. 
This theory was criticized by super (1953) as not 
adequately considering the reseaxch literature, defining 
choice as preference using the term as 
entry or lement :Lon of choice, incorrect dis tinguish:Lng 
between choi.ee ad tment since choice is a conti.nuous 
process evEHl with increas e, and fail to study or 
describe the actual compromi.se process. super proposed 
his own theory, encompass ten diverse elements in 
vocational development. people differ in the1r abili t s, 
interests and per•sonalities, and by vir·tue of these, they 
are qualified for a number of occupations just as each 
oecupation requires differ•ent suitable indi v1duals. Choice 
adjustment is a continuous proeess as the individual passes 
through the life stages of growth, exploration, establ hment, 
maintenanee and decline. 'I'he individual's career pattern 
is determined by his parental socio-economic level, his 
mental ability, his personality, and the available 
oppox·tunit ies. A s elf~c oncept is developed and i.mplemen ted, 
enabling various roles to be played and evalua.t ed by superi.OJ:>s 
and fellow employees. 
strong (19L~3) in super and Crites (1962.), represents 
the narrow view that occupational in.terest types gr•ow 
out; of the development of the individual personality. He 
states that the interests of a person reflect inborn 
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36. 
will have been reduced in numbers, whilst loans of 
recorded information will have increased. 'J.lhf3 library 
organization wi consist of smaller libraries linked to 
larger libraries for specialized facil:Lties. For 
example, catalogu1ng faci11t1es and spec1fic :research 
1nfonnati on for the metropoli.t an un1 verslt ies wi.ll be 
centr ized. 
W1th these specialized :information systems, Law 
considers that the librarian of the future will need to be 
a different personality to the one of the past. Previously, 
many l1brarians have entered l.ibr·arianship because they 
were introverted; they have tended to be studlous, shy and 
genteel; and 'they have cons1dered a LLbrary as a 
quiet haven, a refuge from the clattering bustle of the 
outside world' (Law, 1969, p.JJ). Their training has 
been an Arts degree coupled with an interest i.n librarles. 
As the future library will be a centre of communication 
and an active place, the librarian will need to be more 
extroverted since he will have to deal more with people. 
He will need to sell his library services to the public, 
seek support and financial aid, and act as a professional 
advisor and :Lnput expert. Numerous librar-y assistants or 
teclmicians will be involved in non-professional duties 
which will not involve direct or ind1rect customer contact. 
These tasks wi 11 be undertaken by the introverts. 
37. 
Aims of the study 
past research coneerning the personality of librarians 
has often lacked practical application and has grouped all 
librarians together without consi .. dering the type of 
library work ln which they engage. '.Phis is of con derable 
importance as the type of work could foster t development 
of certain personality acter:istics or retar•d the 
growth of others. secondly, libr>a.rians with c a.:in 
personality characteristi.cs may be tracted to different 
types of library work. ~[lh.:Lrdly, al thou.gh the occup :ion 
may attract its members, it may also affect the personality 
structure of those who engage in .it. rphes e aspects will 
be descriptively considered whilst the general personality 
structure of' librarians is explored and the various 
librarians are examined in relation to their• present 
institutions and types of work. Most .importantly, the 
construction of a profile of the personality characteristics 
of librarians may make it poss:Lble to draw concluslons as 
to whether the type of' person being attracted to 
librarlanshlp .:Ln Tasmanla is best suited to assume the 
responsibility tor future develop library s ces and 
planning. Further• comparls ons ht slmilar work environments 
in other states may have benef':Lc:L re s 
di.fferences i.n thi.s sample do not indicate s ic ant results. 
The general alms of the present 8 tudy are as llows:-
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complete, and in most cases would be undertaken ln 
library time, no attempt was made to cover the total 
personality dj_mension of the individuals in the sample. 
Comparing the r·esults these tests with a r of 
eac.h an, or obt indtvi te 
of using tests, was considered bu.t to be smtssed 
because .teal economic factors . 
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comprised 95 subjects whic:h wer·e s 70 
·ti\Tere females. Because of 1 numbep sub,i ect s 
theiP wide dispersion between titut:Lons 
information ied from the was .an s1mple 
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percent es>9 
'I'he mean e of li.brarians as ~1hown j_n t below 
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Appendix L 
summary of scores for male and female librarians , 
aged 31,years +, with experience in libr anship 
on the 16 PF- Form A (n=L+7) 
II 
Factors Males Pemales X t (n=·1 7) (n=JO) diff. value 
X s.d. X SodG 
----~- .,..._._. 
,..........,_ 
··--
A 5.24 1 . 70 4.10 1 .1+9 1 • 14. 2.3lt-18 
B 8.77 1 ·44- 8.50 1 . 31 ' 0.27 0.6406 
c 5.88 1 • 97 4.83 1 .59 1.05 1.9484 
E 5. 71 1. 99 5.50 1 . 8L~ 0.21 0. 3571 
F 5.06 1 • 87 4· 07 . 1 . 82 0.99 1.7359 
G 5.24 1 . 39 5.23 2.04 0. 01 0.0176 
H 5.18 1 0 98 4.93 2.02 0.25 0.4018 
I 6.88 2.27 6.27 2.19 o. 61 0.8860 
L 4.88 1 .60 5.90 2.36 1. 02 1 . 55 32 
M 6.88 1.94 6.27 1. 95 0.61 1 • 01 01 
N 4.47 1 .97 5.77 2.26 1 .J 0 1.9403 
0 ~~-·59 2.28 5.23 1 ·94 0. 6ij. 0.9969 
Q1 7.18 1 .89 6.67 1 . 78 0.51 0.9030 
Q2 7.59 1 . 65 7.27 1.86 0.32 0.5772 
QJ 6.18 1 .58 5.83 1 0 75 0.35 0.6673 
Q4 4· 53 1 .85 5.50 1 . 78 0.97 1 • 7 31.5 
Appendix M 
summary of scores for reader services t echn:tc 
services librar'i.a.ns on the 16 PF Form A (n=60) 
Factors :tans ar' X t; 
(n=33) 7) f . v 
X 8@ d. el X s 0 <l (1 
A Lt-. 1 Lt. 89 'l . Lt.9 0 31+ 0 82lt-2 
B 8.55 1 • 8.15 2.67 0. Lf.O 0. 7Lt.38 
c 5. '18 1 . 78 5.00 2 '1 ~- 0.18 0. 31-t.97 
E 5.61 1 . 67 5 .1) ;2. 67 0 .L~6 0.9367 
F 5.97 1 .98 4.33 1 . 1 . 6Lt. 3.3272 
G 4-49 1 . 81-t. 5 .. 00 1 .85 0.51 1 .04.77 
H 5.39 1. 92 .5. O!t 1 . 97 0.35 0.6827 
I 6. 1 . 67 6.04 2.30 0.51 0.9766 
L 5 .1+6 2.27 5.59 ;~. 02 0.13 0. 79 
M 6.18 1 .55 5.93 ;;:. . 37 o. 0 .Lj.828 
N 5.15 2. 5 63 ~~ .41 0.48 0.?882 
0 L+. 70 1 . 75 .5. 30 1 .80 0.60 1 .2823 
Q1 7.18 1 . 7 3· 6. OLt- 1 .88 1.14 2.)..j..010 
Q2 6.61 1 . 84 7. 1 . 71 (). 91 1 . 9 341 
Q3 5.09 2.01 5.07 1 0.02 0.0386 
Ql+ t:J :J• 1 . 5.63 2 0.11 0 2160 
157. 
Appendix N 
summary of scores for young reader services and 
technical services llbr ans aged 30 years and 
less th experienc~) in LLb:r·ar·ianship on the 
16 PIP F'orm A ( n=2!~.) 
pactors Young .RS. Libs. TS.Libs. X (n=16) (n=:8) 
X s. d. X sIll d.@ 
----- - ' 
A _5.25 1 • 68 L~ .50 1.80 0.75 
B 8.06 1. 05 8.25 1 .48 0.19 
c 5. 31 1.80 4 .. 50 1 . 7 3 0.81 
E 5.88 1 . 68 !~. 63 1 .85 1 .25 
F' 6 .L~4 2.11 4.88 1. 7.5 1 .56 
G 4 c"'o 
. ~' 2.21 4 .. 00 1. 94 0.50 
H 5 .6J 1. 88 1+ .50 1 ·94 1 . 1 3 
I 6.94 1 • 51 5.75 2.33 1 . 19 
L 5.19 2.57 4 .• 50 1 . 7 3 0.69 
M 5.88 1 . 82 s;. 75 1 .85 0.1 .3 
N 5.00 2.50 5.63 2. 0.63 
0 l..j .• 88 1 • 85 5.50 1 . ~:)8 0.62 
Q1 7.00 1 .94 5. 7~) 1 . 85 1 . 
Q2 6.50 2.06 7.75 2.05 1 . 
Q.3 5.25 2 .14. 4. 2 •4.5 0.75 
Q4 5.63 1 . 82 6. 1 .3 1 .95 0.50 
--~ 
t 
value 
0.9636 
0. 3471 
1 • 0078 
1 .5897 
1.7270 
0.5206 
1 • 314 9 
1 .4419 
0.6565 
0.1.571 
0.5779 
0.7768 
1 .4468 
1 . .3L~38 
0.7377 
0.5930 
Appendix 0 
summary of scores er re es 
teehnic servie es ltb:t'arians 
over wtth experienee 
1 6 Fo:r•m A ( ) 
Paetors er• Hn kJ rps" s 
r:' ) j 
X .d X s d 
A J. 'I . s.oo 1 . 
B 1 1).'7 8 l~~O '1 . 
c 1 09 .5 1+0 1 . 
E .00 1 • 5 l+O 2.03 
:B' .27 1 • 07 3 87 1 '14 
G • 91 1 r~' ::> 73 2 -~ 
H 4r::' • ::> 1. LJ L 7 ::> • ~I~ 1 . 
I 00 2.00 6 Jf.7 • •11 
L 1 .89 6. 2.1)~~ 0 
M .L,.5 ., 10 6. ') l:-~ L1.8 0. 
N .61-t 1 ') .. 67 ') l+O 0 () . f .. ~ 
0 1 • IJ .. 87 ., .B1 (), 
Q1 7. 11 6. 1 . '] . 
6. 1 . 7 .L~O 1 
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